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Abstract:

This study aims at identifying the relationship between the Employee Empowerment
and intent leave work. The study used the descriptive analytical method. The
questionnaire was used to fulfill the study objectives and to test its hypotheses. The most
important results of this study that had been obtained (26) in the electricity distribution
company in Port Sudan city had shown there is a significant relationship between
Empowerment and intent leave work. The most important recommendations of this study
If the Port Sudan Electricity Distribution Company wishes to stabilize its employees, it

must adopt the management empowerment strategy.
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